
TIME  11.00am 

VENUE Council Chamber, Matariki 
Refer to 

Page No. 

KARAKIA  (opening meeting) 
Kia hora te marino                               May peace be widespread  
Kia whakapapa pounamu te moana       May the sea be like greenstone  

 Bind us all together! 
 

1. APOLOGIES 
 

2. REGISTER OF INTERESTS 5-7 
 
3. CONFLICTS OF INTEREST 

Every Council Member has an obligation to declare any actual, potential or perceived 
conflicts of interest with any University of Canterbury activities and to ensure that such 
conflicts of interest are noted and managed appropriately.  

 
4. MINUTES  

4.1. Confirming minutes of me



9. PUBLIC EXCLUDED MEETING 66-68 





13.2 Governance Policies and 
Review Dates �± Annual 

Update 

To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 
To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(f)(i) 
 
 

7(f)(i) 

14.0 General Business To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(f)(i) 

15.0 Council Only Time To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(f)(i) 

 
I also move that staff identified by the Chairperson and Vice-Chancellor as having knowledge 
relevant to particular matters to be discussed be permitted to remain at this meeting. This knowledge 
will be of assistance in relation to the matters discussed and is relevant because of their involvement 
in the development of the reports to Council on these matters. 

 
10. REPORT FROM THE PUBLIC EXCLUDED SESSION 
 
11. GENERAL BUSINESS 
 
12. NEXT MEETING 

�ƒ Council Meeting - Wednesday 8 March 2023 at 11.00am 
 

KARAKIA  (closing meeting) 
�.�X�D���P�X�W�X���W�—�W�R�X���L���W�H���P�D�K�L���W�D�K�L���R���W�H���U�— We have come to the end of our collaborative work 
 for the day. 
�.�L�D���W�D�X���W�R�X���U�D�Q�J�L�P�—�U�L�H���N�H�L���P�—�W�R�X May peace be with us all 
�+�X�L���H���7�—�L�N�L���H Let it be done 
 
 





Name (Council Member) Date notified Person and/or organisation with interest Nature of interest 
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Roger GRAY 2022 �%�X�V�L�Q�H�V�V���/�H�D�G�H�U�V�¶���+�H�D�O�W�K���D�Q�G���6�D�I�H�W�\���)�R�U�X�P Member 

2022 North Tugz Director 

2022 Ports of Auckland Limited CEO 

Jack HEINEMANN  2022 Academic Freedom Aotearoa (TEU) Member 

2021 Tertiary Education Union Member 

2021 University of Canterbury Employee 

2022 Working Group for the UC Graduate School Member 

Keiran HORNE  2019 AJ & MJ Horne Family Trust Trustee and Discretionary Beneficiary 

2019 CEC Charitable Trust Trustee and Treasurer 

2019 Conductive Education Canterbury Treasurer 

2019 Hamilton City Council Chair, Audit Risk Committees 

2019 Horne Wildbore Family Trust Trustee and Discretionary Beneficiary 

2019 New Zealand Lotteries Commission Chair Audit Risk Committee, Commissioner  

2019 Quayside Holdings Ltd Director, Chair Audit Risk Committee 

2019 Quayside Properties Ltd Director 

2019



Name (Council Member) Date notified Person and/or organisation with interest Nature of interest 
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Rachel ROBILLIARD  2022 Canterbury Aoraki Conservation Board �%�R�D�U�G���P�H�P�E�H�U�������7�H���5�Ì�Q�D�Q�J�D���R���1�J�—�L���7�D�K�X��
appointee 

2022 Chapman Tripp Employee 
2022 Mahaanui Kurataiao Ltd Kaitaiki representative for Te Taumutu 

�5�Ì�Q�D�Q�J�D 
2022 �7�H���7�D�X�P�X�W�X���5�Ì�Q�D�Q�J�D Kaitiakitanga portfolio member 
2022 �7�H���7�D�X�U�D���7�—�Q�J�D�W�D���7�U�X�V�W Trustee 
2022 University of Canterbury �$�X�Q�W�\���L�V���$�P�R�N�D�S�X�D���3�—�N�—�N�D�Q�R���7�X�D�U�X�D�����'�H�S�X�W�\��

Assistant Vice-�&�K�D�Q�F�H�O�O�R�U���0�—�R�U�L 
Gillian SIMPSON 2019 �&�K�U�L�V�W�¶�V���&�R�O�O�H�J�H���&�D�Q�W�H�U�E�X�U�\ Board member 

2019 Ministry of Education Statutory Services Provider Independent contractor 
2019 New Zealand Education Scholarship Trust Trustee 
2022 Sport New Zealand Governance Services Independent Consultant 

Shayne TE AIKA 
(Pro-Chancellor) 

2022 GHD Limited Employee 
2020 Rannerdale Home Care Limited Director 
2020 Rannerdale War Veterans Home Ltd Director 
2020 The Karshay Group Ltd 
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COUNCIL  
Public Meeting Minutes  

Te Kaunihera o Te Whare  
�:�E�Q�D�Q�J�D���R���:�D�L�W�D�K�D 
 

 

DATE Wednesday 2 November 2022 

TIME  11:00am 

VENUE Council Chamber, Level 6, Matariki 

PRESENT Ms Amy Adams (Chancellor), Mr Shayne Te Aika (Pro-Chancellor), 
Professor Cheryl de la Rey (Vice-Chancellor), Mr Peter Ballantyne, 
Ms Liz Bond, Mr Pierce Crowley, Professor Jack Heinemann, 
Ms   Keiran Horne, Mr Warren Poh, Ms Rachel Robilliard, 
Ms Gillian Simpson 

IN AT TENDANCE Mr Keith Longden, (Executive Director Planning, Finance & Digital 
Services) 
Professor Catherine Moran (Deputy Vice-
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CONFLICTS OF 
INTEREST 

No conflicts of interest were advised. 

MINUTES  OF THE 
PREVIOUS MEETING  

Confirming the Minutes of the meeting held on 5 October 2022 
 
Moved: 
That the minutes of the meeting held on 5 October 
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UC Council Meeting Schedule 2023 
 
The Chancellor requested Council members advise Mr Grantley Judge 
if they were attending December Graduation Ceremonies. 
 
Moved: 
That Council notes the meeting schedule for 2023. 

Carried 

FROM THE 
VICE -CHANCELLOR
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Reported 
The Academic Board had: 
�ƒ discussed the proposal to establish a UC Graduate School. 
�ƒ discussed and approved the recommendation of a singular title for 

Emeritus P
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7.0 Council Only Time #1 To enable the free and frank expression of opinions by 
or between or to members or officers or employees of 

the University. 

7(f)(i) 

8.0 
8.1 

 
 
 

8.2 
 
 
 
 
 
 

8.3 
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16.2 
 
 
 

16.3 

Internal Audit Plan 2023-2024 
 
 
 

Revised Protected Disclosures 
Policy 

To enable the free and frank expression of opinions by 
or between or to members or officers or employees of 

the University. 
 

To enable the free and frank expression of opinions by 
or between or to members or officers or employees of 

the University. 

7(f)(i) 
 
 
 

7(f)(i) 

17.0 General Business To enable the free and frank expression of opinions by 
or between or to members or officers or employees of 

the University. 

7(f)(i) 

18.0 Council Only Time #2 To enable the free and frank expression of opinions by 
or between or to members or officers or employees of 

the University. 

7(f)(i) 

 

 and that staff identified by the Chancellor and Vice-Chancellor as 
having knowledge relevant to particular matters to be discussed be 
permitted to remain at this meeting. This knowledge would be of 
assistance in relation to the matters discussed and was relevant 
because of their involvement in the development of the reports to 
Council on these matters. 

Carried 

GENERAL BUSINESS No matters of general business were raised. 

NEXT MEETING  The next meeting will be held on Wednesday 8 February 2023 at 
11.00am in the Council Chamber. 

MEETING  CLOSED The public meeting closed at 3.42pm. 
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Vice-Chancellor’s Report to Council 
 

 

January 2023 

Introduction 
By the end of January, most staff will be back on campus after a well-deserved break. 2023 is an exciting year 
for UC, featuring several special events to mark our 150th year. Applications to enrol at UC are tracking well 
and we expect the number of enrolments in our anniversary year to reach a historic high. 

This report covers a few events in the quiet month of January, outlines work in progress and takes a look at 
plans for the year ahead. 

Engagement 
Engagement activities have begun for a busy year that marks the 150th anniversary of the University. The 
�u���]�v���(�µ�v���Œ���]�•�]�v�P�����‰�‰�����o���š�Z�]�•���Ç�����Œ���]�•���(�}�Œ���š�Z�����d�����<���l���µ�������D���µ�]���•���Z�}�o���Œ�•�Z�]�‰�U���Á�Z�]���Z���Z���•���������v���Á���o�o���Œ�������]�À���������v�����]�•��
contributing to the positive picture for Semester 1 enrolments. This scholarship covers tuition fees for 300 
students from South Island decile 1–7 schools�J4(th)Tj
-0.011.8 (t) (i)10
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Deans of Arts, Business and Engineering, the Assistant Vice-Chancellor Engagement and UC Students’ 
Association President Pierce Crowley also participated in hosting the delegation. The visit included a tour of 
the Dovedale campus and discussion about future plans for the Digital Screen Campus.   

In this meeting, the Vice-Chancellor thanked Christchurch City Council for its strong collaboration on the 
community impact assessment undertaken by Research First and Public First. The report from this 
assessment is in final phases of review. It provides useful information for our anniversary planning and 
revisions to the University’s engagement strategy.   

The Faculty of Law launched the Judges’ Common Room Series, where academics present their research to 
judges and clerks in the High Court Common Room, and judges, in turn, present guest lectures and student 
seminars on campus. Led by Associate Dean Research Professor Karen Scott and Assistant Dean Students 
Simon Dorset, the series will expand into 2023.  

The Faculty also plans a 150th lecture and dinner at Te Pae in July, presented by Supreme Court Chief Justice, 
Dame Helen Winkelmann GZNM. In the same month, the Faculty will host two international scholarly 
confere
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Student success continues to be a major focus of 2023 as Kia Angitu leads a range of initiatives across the 
University. The expansion of Analytics for Course Engagement (ACE) is ongoing, with the aim of supporting 
more proactive responses to student needs and allowing teaching staff to interact easily with the platform. 
Peer Assisted Learning Support (PALS), which has proven effective in selected courses, is being rolled out 
more widely to become 
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to encourage doctoral students to publish their work in leading peer-reviewed publications, and are awarded 
to students who publish their research in Scopus-
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published research that provides new insights into the origins of K’gari (Fraser Island) – the world’s largest 
sand island – and the iconic Great Barrier Reef in Australia, which they suggest date back to a time of climate 
change on Earth over 800,000 years ago. This new research has established the age of K’gari as older than 
the Great Barrier Reef, proposing that the reef became established only after the island protected it from the 
northward drift of sand. 

UC’s research continues to be relevant and have impact both globally and locally. Dr Kaaren Mathias (School 
of Health Sciences) has been looking at the rise of wellbeing apps and whether they can replace person-to-
person care. The growth in ‘e-mental health care’ has been huge as both public and private providers have 
deployed the technology, but to date very little research has examined whether these apps actually improve 
mental wellbeing. A
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present. Lecturer Dr Essie Rodgers (SBS) has been awarded a L’Oréal-UNESCO fellowship recognising her 
“achievements of exceptional early-career female scientists” and highlights the “critical importance of 
ensuring greater participation of women in science from a young age”.  

Internationalisation – Locally Engaged, Globally Networked 

,  
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doctoral admission functionality so that Admissions staff can assess doctoral applications in ourUC. It also 
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The biodiversity coordinator will continue to drive the implementation of the UC Biodiversity Plan, which 
pursues the vision for the Ilam Campus, Gardens and Fields to become a link in the ecological corridor of the 
north-west of the city, and act as a reservoir of biodiversity, for the benefit of all.  

The FM Building Controls team, in conjunction with the Energy and Carbon Manager, has concluded the 
procurement of a building analytics software package supporting the smart and dynamic management of 
building electricity use via artificial intelligence. This will initially be implemented as a proof of concept to 



Memorandum/Pukapuka 
 

 

 

 

To:  Ki:  University Council 

From: �1�—�� Professor Cheryl de la Rey, Vice-Chancellor  

Date: �5�—�� 16 November 2022 

Subject: Kaupapa: Academic Board report 
 

Recommendations: 
 

1. that the Council notes the attached report of the Academic Board. (attachment 1) 
 

2. that the Council receive the attached 
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Graduating Year Review 2022 

DETAILS 
 

Current Year 2022 

Name of Programme �W�}�•�š�P�Œ�����µ���š���������Œ�š�]�(�]�����š�����]�v���d�����Z���}���D���}�Œ�]�� 

�D���•�š���Œ���}�(���d�����Z���}���D���}�Œ�]���Á�]�š�Z�����v���}�Œ�•���u���v�š�• 

Original proposal identifier 
�~�����������u�]����Quality �Á�]�o�o���‰�Œ�}�À�]�����• 

06 UC/18 PGCertTREO 

Name of independent GYR convenor  Dr. Rosie Ibbotson �~���Œ�š���,�]�•�š�}�Œ�Ç�����v�����d�Z���}�Œ�Ç�U���h�����&�����µ�o�š�Ç���}�(�����Œ�š�•�• 
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�d�Z�����‰�µ�Œ�‰�}�•�����}�(���š�Z�����W�}�•�š�P�Œ�����µ���š���������Œ�š�]�(�]�����š�����]�v���d�����Z���} is to 
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 �ð 

(b) Acceptability 

�d�Z�������Z���v�P���•���š�}���š�Z�����D�d�Z���K���Á���Œ�����]�v�š�Œ�}���µ���������]�v���}�Œ�����Œ���š�}���Œ���•�‰�}�v�����š�}�������P�Œ�}�Á�]�v�P�����}�u�u�µ�v�]�š�Ç���}�(���‰�Œ�}�(�]���]���v�š���Œ���}��
�D���}�Œ�]���•�‰�����l���Œ�•���Á�Z�}�����Œ�����•�����l�]�v�P���‰�}�•�š�P�Œ�����µ���š�����•�š�µ���Ç���}�‰�‰�}�Œ�š�µ�v�]�š�]���•�X�� 

i. �W�Œ�}�À�]���]�v�P���‰���š�Z�Á���Ç�•���š�}�����v�š�Œ�Ç���š�}���‰�}�•�š�P�Œ�����µ���š�����•�š�µ���Ç���À�]���������W�}�•�š�P�Œ�����µ���š���������Œ�š�]�(�]�����š���X���d�Z�Œ�������}�(���š�Z�������]�P�Z�š��
�•�š�µ�����v�š�•���Á�Z�}���Z���À�������v�P���P�������Á�]�š�Z���š�Z�����‰�Œ�}�P�Œ���u�u�����Z���À�������v�š���Œ�������À�]�����š�Z�]�•���Œ�}�µ�š���U��including one student 
�Á�Z�}���Z���•�����Æ�]�š�������Á�]�š�Z���š�Z�����W�}�•�š�P�Œ�����µ���š���������Œ�š�]�(�]�����š���X���d�Z�µ�•���š�Z���������Œ�š�]�(�]�����š�����]�•���u�����š�]�v�P���]�š�•���•�š���š�������P�}���o�•��of 
�‰�Œ�}�À�]���]�v�P�������‰���š�Z�Á���Ç���]�v�š�}���‰�}�•�š�P�Œ�����µ���š�����•�š�µ���Ç�X 

ii. �� �o�o�}�Á�]�v�P�����Œ�����]�š���(�}�Œ���P�Œ�����µ���š���•���(�Œ�}�u���d�����W���v���l�]�Œ���š���v�P�����}���š�����Z���}�X���d�Z�]�•���Á���•���]�v�š�Œ�}���µ���������š�}������‡q�}�Á�� �•�Œ����p�]� ��



ATTACHMENT TWO 

 �ñ 

(d) 
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�d�Z�]�•���'�Œ�����µ���š�]�v�P���z�����Œ���Z���À�]���Á���Á���•�����}�v�•�]�����Œ���������Ç���š�Z���������������u�]���������u�]�v�]�•�š�Œ���š�]�}�v�����}�u�u�]�š�š�������}�v���í�ì���K���š�}�����Œ���î�ì�î�î�X���d�Z�����������v��
�}�(�������������u�]�����'�}�À���Œ�v���v�������•�µ�P�P���•�š���������}�v�•�]�����Œ���š�]�}�v���������P�]�À���v���š�}���Œ�����µ���]�v�P���š�Z�����v�µ�u�����Œ���}�(�����v���}�Œ�•���u���v�š�•�X���/�š���Á���•�����o�•�}��
�Œ�������}�u�u���v���������š�Z�]�•���‰�Œ�}�P�Œ���u�u���[�•�����v�Œ�}�o�u���v�š�•���������Œ���À�]���Á�������‰�Œ�]�}�Œ���š�}���š�Z�����v���Æ�š���Œ���À�]���Á���š�}�����}�v�(�]�Œ�u���Á�Z���š�Z���Œ���v���Á���D���Œ�l���š�]�v�P��
�u�����•�µ�Œ���•�����Œ�����‰�Œ�}�À�]�v�P���•�µ�������•�•�(�µ�o�X�� 

Appendix 1.  

University graduate characteristics and Qualification graduate profile 

�'�Œ�����µ���š���•���}�(���š�Z�� Postgraduate Certificate in Te Reo �D���}�Œ�] �Á�]�o�o���Z���À�����š�Z�����(�}�o�o�}�Á�]�v�P���P�Œ�����µ���š�������š�š�Œ�]���µ�š���•�X 

UC Graduate Attributes �,�}�Á���]�•���š�Z�������š�š�Œ�]���µ�š�����]�v���}�Œ�‰�}�Œ���š�����M 

���Œ�]�š�]�����o�o�Ç�����}�u�‰���š���v�š���]�v���������}�Œ���������������u�]����
���]�•���]�‰�o�]�v�����}�(���š�Z���]�Œ�������P�Œ���� 

�'�Œ�����µ���š���•���Á�]�o�o���Z���À���������À���v���������l�v�}�Á�o�����P�����}�(���š�����Œ���}���D���}�Œ�]�X���d�Z���Ç��
�Á�]�o�o���Z���À���������Z�]�P�Z�������P�Œ�������}�(�����}�u�‰���š���v���Ç���]�v�������À���v���������}�Œ���o�����v����
�Á�Œ�]�š�š���v���š�����Œ���}���D���}�Œ�]�����v�����Á�]�o�o���µ�v�����Œ�•�š���v�����š�Z�����š�����Z�v�]�����o��
���o���u���v�š�•���}�(���‰�Œ�}���µ���]�v�P���Z�]�P�Z���‹�µ���o�]�š�Ç���Á�}�Œ�l���]�v���š�����Œ���}���D���}�Œ�]�U��
�]�v���o�µ���]�v�P�����}�š�Z���Á�}�Œ�l�•���]�v���š�����Œ���}�����v�����o���v�P�µ���P�����Œ���À�]�š���o�]�•���š�]�}�v��
strategies.  

���]���µ�o�š�µ�Œ���o�����}�u�‰���š���v���������v�������}�v�(�]�����v���� �'�Œ�����µ���š���•���Á�]�o�o�������������o�����š�}�����}�u�u�µ�v�]�����š�������o�����Œ�o�Ç�����v�������(�(�����š�]�À���o�Ç��
�]�v���š�����Œ���}���D���}�Œ�]���]�v���‰�Œ�}�(���•�•�]�}�v���o�����}�v�š���Æ�š�•�X���'�Œ�����µ���š���•���Á�]�o�o���Z���À����
�����À���v���������•�l�]�o�o�•���]�v�����]�•���µ�•�•�]�}�v�����v�����š�����u�Á�}�Œ�l�X 

E�u�‰�o�}�Ç�����o���U���/�v�v�}�À���š�]�À�������v�������v�š���Œ�‰�Œ�]�•�]�v�P 
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Graduating Year Review 2022 

DETAILS 
 

Current Year 2022 

Name of Programme Postgraduate Certificate in Digital Humanities 

Original 
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It should be noted that, while the Postgraduate Certificate itself had no enrolments until 2019, the Digital 
Humanities programme has been successful in providing courses to students in a range of disciplines.  For 
instance, DIGI 401 Digital Methods was offered in 2016 with four enrolments – two from COMS Honours, 
one from HIST Honours, and one from PSYC Honours. DIGI 403 has been offered every year since 2015 
(except 2020) to a variety of students: BA(Hons) students in COMS, HIST (5), ENGL and CLAS, PHIL, and to 
students in the Master of Writing and the Bachelor of Engineering Honours. With the restructuring of the 
Honours Schedule and the introduction of a 180-point taught MA, it is likely that there will be an increasing 
demand for the 400-
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DIGI406 I
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may be involved in teaching that is relevant to the PGCertDigi as well. This position is focused on 
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Appendix 1.  

University graduate characteristics and Qualification graduate profile 

The Postgraduate Certificate 
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�x confidence with the potential and 
limitations of digital tools and methods used 
for research and teaching in the arts and 
cultural heritage sectors;  

DIGI 401, DIGI 403, DIGI404, DIGI405, DIGI406, 
DIGI 480. 

�x competent using a range of digital tools and 
methods; 

DIGI 401, DIGI 403, DIGI405, DIGI406 

�x comfortable exploring a wide range of 
digital tools and methods; 

DIGI 401, DIGI404, DIGI405, DIGI406. 

�x awareness of software development best 
practices for the arts and cultural heritage 
sectors, and able to apply them to arts and 
cultural heritage projects; 

 

 aware
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Appendix 2. 

Table 2: Distribution of grades (for final year courses) 

Year Course 
Code 

No. 
Enrolled 

No. 
Completed 

A+ A A- B+ B B- C+ C C- Fail GPA 
(Pros2
EMC 
/P  d
[(N)-9.1 (o.)-9.7 ( )]3ades
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Graduating Year Review 2022 

DETAILS 
 

Current Year 2022 

Name of Programme Master of Writing 

Original proposal identifier 

(Academic Quality will provide) 

02 UC/17 MWRIT 

Name of independent GYR 
convenor  

Dr. Antonio Viselli (Global, Cultural, and Language Studies) 

Name of other panel members 
and positions held 

Professor Harry Ricketts (Victoria University of Wellington), Emily 
���}�Œ�u�����l���~�<���]���Œ���Z�]�U�����Œ�š�•�•�U���<���Œ�š�]�l���Ç��Kartikey (UCSA) 

 

1. PROGRAMME STATEMENT 
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�š�}�‰�]�����}�(���š�Z���]�Œ�����Z�}�}�•�]�v�P�X���t�Z�/�d�ð�ì�î���µ�•���•���(�}�Œ�u���š�]�À�������•�•���•�•�u���v�š���•�µ���Z�����•���š�Z���������À���o�}�‰�u���v�š���}�(���‰�Œ�}�‰�}�•���o�•�����v�������}���µ�u���v�š��
�����•�]�P�v���‰�Œ�}�i�����š�•�U���Á�Z�]���Z�����o�•�}���]�v���o�µ�����•���������}�o�o�����}�Œ���š�]�À�������}�u�‰�}�v���v�š�X���d�Z�����‰���v���o���Œ�����}�P�v�]�Ì���•���š�Z�������‰�‰�Œ�}�‰�Œ�]���š�����v���š�µ�Œ�����}�(��
���•�•���•�•�u���v�š�U���Á�Z�]���Z�����}�u���]�v���•�����Œ���(�š�����Œ�]�š�]�‹�µ�������v�����•�����(�(�}�o�����������Æ���Œ���]�•���•�U �Á�Z�]���Z�����o�o�}�Á���•�š�µ�����v�š�•���š�}���Á�}�Œ�l���]�v���À���Œ�]�}�µ�•��
�‰�Z���•���•�U���Á�Z�]���Z���]�• absolutely �(�]�š�š�]�v�P���(�}�Œ���•�µ���Z���������]�•���]�‰�o�]�v���X�� 

(d) Data 

Year Enrolled 
Headcount 

�€�t�Z�/�d-coded 
���}�µ�Œ�•���•���}�v�o�Ç�• 

Full-
time 

Part-
time 

EFTS 

�€�‰�o�����•�����v�}�š����
additional EFTS are 

generated by 
MWrit students 
taking courses in 
�}�š�Z���Œ���•�µ���i�����š�•�• 

New  to  

Programme 

No.  

Completed 

Withdrawals 

2019 �ñ�ï�� 12 4 �í�õ �í�ñ �ô 2 

2020 �ð�ñ �õ �ï 14 11 �í�ï �ï 

2021 47 11 �ï 17 �í�ï 11 1 

 

I�v�� �š�Z���� �‰�Œ�}�‰�}�•���o�� �(�}�Œ�� �š�Z���� �D�t�Œ�]�š, enrolments were predicted at � ��v� � � ��À� ��Œ���P� �� � � }� (� � � í� ì� � � •�š�µ� �� ��v�š�•� � �~� í�ñ� � � ��&�d�^� � � (� }�Œ�� � �� � � í�ô� ì-point 
�����P�Œ�����•���‰���Œ���Ç�����Œ�X�����•�������v���������•�����v���]�v���š�Z���������}�À�����š�����o�����}�(�����v�Œ�}�o�u���v�š�•���}�À���Œ���š�Z�����(�}�µ�Œ�����v�����Z���o�(���Ç�����Œ�•���š�Z���������P�Œ�������Z���•���Œ�µ�v�U��
�v�µ�u�����Œ�•���Z���À�����À���Œ�]�����������š�Á�����v�������u�]�v�]�u�µ�u���}�(���ò���š�}�������u���Æ�]�u�µ�u���}�(���í�ó���]�v���š���µ�P�Z�š�����}�µ�Œ�•���•�X���d�Z�����(�}�o�o�}�Á�]�v�P���}���•���Œ�À���š�]�}�v�•�������v��
be made: 

 �Á�Z�]�o�����š�Z���Œ�����]�•���•�}���(���Œ���v�}�����o�����Œ���•�]�P�v���}�(�������o�]�v�����Œ���]�v���Œ�����•�����]�v���v�µ�u�����Œ�•�U���]�š���•�����u�•�����À�]�����v�š���š�Z���š���š�Z���������P�Œ�������Á�]�o�o�����}�v�š�]�v�µ�����š�}��
���v�Œ�}�o�������š�Á�����v���í�ì�����v�����í�ñ���•�š�µ�����v�š�•�������Ç�����Œ�U�����v�����š�}���P�Œ�����µ���š���������š�Á�����v���ô�����v�����í�ï�V 

 �t�Z�/�d�ð�ì�í�� ���v���� �t�Z�/�d�ð�ì�ï�� ���Œ���� �u���Œ�l�����o�Ç�� �u�}�Œ���� �‰�}�‰�µ�o���Œ�� �š�Z���v�� �t�Z�/�d�ð�ì�î�X��It is believed �š�Z�]�•�� �]�•�� ���������µ�•���� �š�Z���� ���v�š�]���]�‰���š������
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�d�Z�]�•���'�Œ�����µ���š�]�v�P���z�����Œ���Z���À�]���Á���Á���•�����}�v�•�]�����Œ���������Ç���š�Z���������������u�]���������u�]�v�]�•�š�Œ���š�]�}�v�����}�u�u�]�š�š�������}�v���í�ì���K���š�}�����Œ��
�î�ì�î�î�X�����o���Œ�]�(�]�����š�]�}�v���Á���•���•�}�µ�P�Z�š���Á�Z���š�Z���Œ���&�����µ�o�š�Ç�����}���Œ�����Z���������‰�‰�Œ�}�À�������š�Z�����Œ�������}�u�u���v�����š�]�}�v�•�U���]�š���Á���•��
���}�v�(�]�Œ�u�������š�Z���š���š�Z���Ç���Z�����X���d�Z�����������v���}�(���W�}�•�š�P�Œ�����µ���š�����Z���•�����Œ���Z���v�}�š�������D�t�Œ�]�š���Á���•���v�}�š���v�}�Œ�u���o�o�Ç�����}�v�•�]�����Œ����������
�‰���š�Z�Á���Ç���š�}�����}���š�}�Œ���o���•�š�µ���Ç�X�� 

 

Appendix 1.  

University graduate characteristics and Qualification graduate profile 

 
���o�š�Z�}�µ�P�Z���š�Z�����D�t�Z�/�d���]�•�������‰�}�•�š�P�Œ�����µ���š���������P�Œ�����U���Á�����Z���À�����(�}�µ�v�����]�š���Z���o�‰�(�µ�o���]�v�������•�]�P�v�]�v�P���š�Z�����‰�Œ�}�P�Œ���u�u�����š�}��
�Œ���(���Œ���š�}���š�Z�����(�]�À�������š�š�Œ�]���µ�š���•���}�(���š�Z�����h�����'�Œ�����µ���š�����W�Œ�}�(�]�o�����(�}�Œ���µ�v�����Œ�P�Œ�����µ���š���������P�Œ�����•�U�����}�š�Z���(�}�Œ�����}�v�•�]�•�š���v���Ç���Á�]�š�Z��
our BA-�o���À���o���Á�Œ�]�š�]�v�P�����}�µ�Œ�•���•�U�����v�������•�������Œ���(�o�����š�]�}�v���}�(���š�Z�����À���o�µ���•�����v�����‰�Œ�]�v���]�‰�o���•���}�(�������h���������P�Œ�������u�}�Œ�����P���v���Œ���o�o�Ç�X 
�d�Z�����(�]�Œ�•�š��
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�•�š�µ�����v�š�•���Á�Z�}�����}�u���]�v�����Á�}�Œ�l�����v�����•�š�µ���Ç�X�����}�š�Z���‰�Œ�}�P�Œ���u�u���•���Z���À�����������o�����Œ���•�š�Œ�µ���š�µ�Œ�������v���������o���v�����X���d�Z����
numbers are �Œ�}�µ�P�Z�o�Ç���•�]�u�]�o���Œ���Ç�����Œ���š�}���Ç�����Œ���Á�Z�]���Z���•�µ�P�P���•�š�•���•�š�������Ç�������u���v���X���/�v���•�}�u�����‰�Œ�}�P�Œ���u�u���•�U���o���v�P�µ���P����
acquisition courses are available to study by distance, which is also a valuable option for the 
qualifications. 
 

(b) Purpose 

The goals of the Diploma in Languages are�W 

• To offer an undergraduate qualification in languages for individuals who were, or expect to be, 
professionals in other fields; 

• To offer an undergraduate qualification in languages for students who do not wish or are not able 
to study a full degree programme. 

• To provide a stair-casing, and if required, exit qualification for students interested in languages 
study but not able to complete a Bachelor’s degree.  

The goal of the Certificate in Languages was to provide a small sub-degree qualification for students 
enrolled in other degree programmes, graduates, and non-degree students who wish to study one or two 
languages at 100-level and, possibly, 200-level. The Certificate is also intended to act as an entry level for 
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�}�‰�š���š�}���š���l�����}�µ�š�������‹�µ���o�]�(�]�����š�]�}�v���]�v���d�����Z���}���D��ori. The Diploma and the Certificate are valuable additions to 
�š�Z�����•�š�µ�����v�š�•�[���u���]�v���‹�µ���o�]�(�]�����š�]�}�v���š�Z���š���u���l�����š�Z���u���u�}�Œ�������š�š�Œ�����š�]�À�����š�}�����u�‰�o�}�Ç���Œ�•�����v�������Æ�‰���v�����š�Z���]�Œ�������Œ�����Œ��
options.  
 
(b) Acceptability 
The ongoing acceptability of the two qualifications can be assessed through the consistently excellent 
�•�š�µ�����v�š�����À���o�µ���š�]�}�v�•���}�(���h���[�•���o���v�P�µ���P�������}�µ�Œ�•���•�X���h�����o���v�P�µ���P�����o�����š�µ�Œ���Œ�•���Z���À�����������v���Œ�����]�‰�]���v�š�•���}�(���h���^�����š�������Z�]�v�P��
awards most years in recent past. Surveys rate the teaching quality in the language programmes significantly 
highe�Œ���š�Z���v���h�������À���Œ���P���X�������•�]�P�v�]�(�]�����v�š���v�µ�u�����Œ���}�(�����]�‰�o�}�u�����Z�}�o�����Œ�•���Á�}�µ�o�����Z���À�����������v�������o�����š�}���š���l�����š�Z���]�Œ���o���v�P�µ���P����
�•�l�]�o�o�•���}�À���Œ�•�����•�U�����µ�š���P�]�À���v���š�Z����pandemic border closure, this would not have been possible in most cases. The 
panel reviewed a suite of sample course evaluations from electives within the Dip (Lang) and Cert (Lang) and 
agreed that these demonstrated an impressive level of student satisfaction. The panel also noted that 
���‰�‰�Œ�}�Æ�]�u���š���o�Ç�� �ï�ì�9�� �}�(�� �•�š�µ�����v�š�•�� ���v�Œ�}�o�o������ �]�v�� �š�Z���� ���]�‰�� �~�>���v�P�•�� ���v���� �����Œ�š�� �~�>���v�P�•�� �Á���Œ���� ���o�•�}�� ���v�Œ�}�o�oed in other 
�‹�µ���o�]�(�]�����š�]�}�v�•�U���]�v���o�µ���]�v�P���š�Z���� �����U�������U�������}�u�U�����,�o�š�Z�^���U���D�����U���D���� ���v���� �W�Z���U���‰�Œ�}�À�]���]�v�P���‰�}�•�]�š�]�À�������À�]�����v�������}�(�� �š�Z����
attractiveness of these programmes to students across UC. 
 
(c) Assessment 
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had remained steady over the last two years – particularly encouraging given the impact that the 
pandemic has had on students – and that part-time study may have been particularly appealing in this 
context.  
 

(e) Programme Evaluations 

�E�l�� 

(f) Summary Statement  
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ATTACHMENT SIX 
Graduating Year Review (GYR) Self-Review Template 

 
 

DETAILS 
Current Year 2022 

Name of programme Graduate Diploma in Education and Learning (GradDipEdLn) 

Original proposal identifier 07 UC/17 GradDipEdLn 



2 
 



3 
 



4 
 

Support). Students are encouraged to reflect on personal attitudes and practices relating to biculturalism through 
���v�P���P���u���v�š���]�v���E�}�Z�}���u���Œ���������v�����d�Œ�����š�Ç���t�}�Œ�l�•�Z�}�‰�•�U�����v�����š�}�������À���o�}�‰�����}�v�(�]�����v���������v�������}�u�‰���š���v�������]�v���d�����Z���}���D���}�Œ�]�����v����
tikanga.  
 
(c) Assessment procedures and student performance 
Assessment methods include assignments (theoretical and applied), tests, and presentations (oral and written). 
Assessment and moderation procedures in this qualification covered within the existing one-year initial teacher 
education qualifications. All assessment procedures are quality assured through the same processes. 
 
  (d)Data* 

Year Enrolled 
Headcount 

Full-time Part-time EFTS**  No. 
Completed 

Withdrawals 

2019 2 0 2 1.5 0 0 

2020 10 8 2 11.125 8 0 

2021 4 2 2 2.875 4 0 

*Data is based on a completion search – as students exit with this qualification and do not start in it.   
**EFTS calculations are based on students enrolled in qualifications with total points ranging from 135 to 165 for their 
respective substantive qualification. 
 

(e) Programme evaluations  
This exit qualification has not been subject to any individualized external reviews by professional or accreditation 
bodies. All initial teacher education programmes must meet internal and external requirements set by the Education 
Council of New Zealand. These include internal moderation of assessment, annual external monitor visits, annual 
written reports to the Council, and five-yearly re-approval providing a high level of confidence in their quality. In 
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4. SUPPORTING EVIDENCE 

 
Alternative Exit qualification: Sample of Student Emails 
2018- 2021 
 
Kia ora Nicky, 
Thank you for your support and guidance. I will confirm that I would like to take the alternate qualification offered by 
you and UC.  Also like to thank you 



Graduating Year Review 2022 
This report has a CUAP imposed limit of 4 pages unless multiple qualifications are being 
reviewed. Please delete the prompts prior to submission. 

DETAILS 

Current Year 2022 

Name of Programmes Master of Disaster Risk and Resilience (MDRR) 

Master of Science in Disaster Risk and Resilience 

PhD in Disaster Risk and Resilience 

Original proposal identifier 

(Academic Quality will provide) 

Name of  independent GYR 
convenor  

Professor John Hopkins 

Names of other panel members 
and positions held 

Professor David Johnson, Director of JCDR, Massey University 

Professor Jim Cole, Emeritus Professor, University of 
Canterbury 

1. PROGRAMME STATEMENT

(a) Description
The Master of Disaster Risk and Resilience (MDRR), Master of Science in DRR (MSc DRR) and PhD in
DRR were established in 2016 to address growing demand for graduates with a grounding in disaster
risk management. All these qualifications are now being offered for the seventh year.

Master of Disaster Risk a



appropriate grades can progress to a one-year MSc by thesis alone (the MSc in Disaster Risk and 
Resilience) and/or a PhD in DRR. 
 
The MDRR qualification comprises two semesters of coursework (120 points) and a dissertation (60 
points). The course work component comprises a core of 100 points of specialist disaster risk and 
resilience (DRRE) courses offered at UC and an advanced planning courses (ERST) from LU. The 
programme utilises a range of teaching methods, including field trips, case-studies, disaster role-
play simulations and public sector/industry-based internships. Leading scholars and practitioners in 
the field regularly provide guest lectures. 
 



and DRRE 408 was moved to semester 1 due to its value in preparing for the Franz Josef field trip, 
while ERST 604 was moved to semester 2. 
 
In 2021 there was also a change in the way the degree was delivered. The original CUAP proposal 
provided for two distinct DRR degrees, the MDRR offered by UC and the MAppSc DRR (Master of 
Applied Science in Disaster Risk and Resilience) offered by Lincoln University. These programmes 
shared the same core courses but the MDRR (UC) required an additional 60-point research project to 
complete the qualification, with the MAppSc DRR requiring an additional 60 points of coursework. 
Under this arrangement students enrolled for courses at both universities but nominated the 
institution at which they were based and from which they would graduate. In 2021 Lincoln University 
elected to not offer the MAppSc DRR and taught the LU core courses on the UC campus. 

In 2022 Lincoln University then elected to withdraw from contributing to the UC MDRR degree, so 
f



�~�d�ƒ�l���� �d�µ�� ���l���l���Y���U�� �'�E�^�� �^���]���v������ ���v���� �E�/�t���•�� ���v���� �o�}�����o�� �P�}�À���Œ�v�u���v�š�� �~���}�š�Z�� �Z���P�]�}�v���o�� ���v���� �d���Œ�Œ�]�š�}�Œ�]���o��
Councils).  In the private sector, graduates have taken up work with consulting firms such as Golders 
and Tonkin & Taylor. Students have also taken up similar (public and private) opportunities overseas. 

Given that the purpose of a Professional Masters programme is to prepare students for exactly these 
destinations, these outcomes strongly suggest that the programme has a high level of acceptance 
amongst the relevant industry and professional communities. 

A minority of MDRR graduates have proceeded to undertake research qualifications, particularly the 
DRR MSc (thesis) and the DRR PhD both at UC and elsewhere. The acceptance of MDRR students onto 
these programmes is further evidence of their acceptability by the wider academic community. 

The GYR team is satisfied that the graduate profile elements are delivered by the programme as 
described in the self-review.  

(c) Assessment procedures and student performance 

Assessment in the core MDRR courses has been designed to achieve intended learning outcomes in 
�������Z�� ���}�µ�Œ�•���X�� ���•�•���•�•�u���v�š�•���Z���À���� �����%<003>-87.998 <0011<011E0176011<011E01762.002 <0118D1180011E01762.03>11E01762.002 1100190>7.review. 



Enrolments into the two research degrees have been consistent during the GYR period.  We note there 
has been strong interest in undertaking these degrees from both the MDRR and other relevant UC 
(and external) degree programmes. 

(e) Programme evaluations 
Since its inception, the MDRR, MSc in DRR and PhD in DRR have been evaluated annually through a 
well-established external review process. This process involves the Disaster Risk and Resilience 
Advisory Committee (DRRAC) that meets once a year in February to advise on the ongoing suitability 
of the MDRR content, teaching modes and assessments in relation to contemporary disaster science 
and the needs of DRR practitioners in community, government and business. 
 
The twice-yearly Focus Groups provide a further evaluation mechanism. These groups are run by 
academics outside of the MDRR programme and students can voice anonymously any difficulties or 

t







(b) Purpose 
The goals of the major in Environmental Science as stated in the CUAP application are as follows: 



3. REVIEW OUTCOMES 

(a) Adequacy and Appropriateness  

The programme is delivering a coherent, contemporary undergraduate education in Environmental Science, 
delivering scaffolded knowledge and skills from 100 to 300 level to achieve the graduate outcomes. The graduate 
outcomes are being met, with students successfully completing the degree and then going on to employment in 
environmental science or to postgraduate study. Practical based components are integrated across the programme, 
starting with campus-based activities at 100 level and progressing to fieldtrips at 200 level, and culminating in 
community engagement and group project work at 300 level. The laboratory and field based teaching activities 
support students to develop and apply knowledge and skills to the investigation, analysis, and synthesis of responses 
to practical environmental issues. The succession of assessments in the core courses creates a natural ladder of 
resource management and environmental science skills that graduates need in the work-force. 

Students enrolling in the first year of the major in Environmental Science need to meet the University of 
�����v�š���Œ���µ�Œ�Ç�[�•���Œ���‹�µ�]�Œ���u���v�š�•���(�}�Œ���µ�v�]�À���Œ�•�]�š�Ç�����v�š�Œance. They are required to have completed science subjects in NCEA 
level 3 or have an internationally equivalent qualification. Some students who have completed their first year in 
another degree programme at UC transfer to the ENVR major. Such transfers are considered on a case by case basis 
by the programme director and the Associate Dean of Science (Academic).  Students who have completed their first 



From a student perspective, the overall aims of the course are well suited to the major, and are what an employer 
might expect. The progression of courses that address data analysis allows students to gain skills in the first two 
years, and then apply these skills in their third-year project. While student grades are lower in analytical courses (and 
BIOL209 in particular), the knowledge and skills acquired are important for future research and employment. While 
some courses have repetition of ideas, the context varies, and thus all are important in different ways.  

The graduate profile appears to be being achieved as evidenced by the profile of employer destinations matching the 



 

(e) Programme evaluations 

No previous formal evaluation of the Environmental Science major has been undertaken.  However 
the core courses required for the major (BIOL209, ENVR101, ENVR201, ENVR301, GEOG106, 
GEOG206, GEOG309 and STAT101) were reviewed in 2021 as part of the Environment Institute 
Australia New Zealand�[�• accreditation of the four-year Bachelor of Environmental Science with 
Honours programme. 
 

(f) Summary Statement  
 

Overall, the Environmental Science major in the BSc has been successful in terms of enrolments 
and is meeting the needs of students and employers. From a Faculty of Science perspective, we 
recommend that attention be given to the following observations made in the review:   

 

�x The difficulties that students experience when seeking to take CHEM and GEOL as their 
second major in the BSc in Environmental Science. As these subjects ar



 

I move that the public be excluded from the following parts of the proceedings of this meeting, namely: 
 

Item on 
Public 

Excluded 
Agenda 

General Subject Matter Reason for passing this resolution in relation  
to each matter 

Grounds under 
section 48(1) 

for the passing 
of this 

resolution 

4.0 
4.1 

Minutes 
Confirm minutes of the 

meeting held on 
2 





15.0 Council Only Time To enable the free and frank expression of opinions by or 
between or to members or officers or employees of the 

University. 

7(f)(i) 

 
I also move that staff identified by the Chairperson and Vice-Chancellor as having knowledge relevant 
to particular matters to be discussed be permitted to remain at this meeting. This knowledge will be of 
assistance in relation to the matters discussed and is relevant because of their involvement in the 
development of the reports to Council on these matters. 
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